CONTRACT BETWEEN THE CITY OF AUSTIN (“City”)
AND
Hydromantis Environmental Software Solutions, Inc. (“Contractor”)
for
GPS-X Wastewater Modeling Software

This Contract is made by and between the City of Austin (“City"), a home-rule municipality incorporated
by the State of Texas, and Hydromantis Envircnmental Software Solutions, Inc. (*Contractor”), having
offices at 407 King Street West, Hamilton, Ontario, Canada L8P 1B5.

1.1

1.2

1.3

1.4

This Contract is composed of the following documents in order of precedence:
1.1.1 This Contract

1.1.2 Exhibit A, Supplemental Terms

1.1.3 Exhibit B, Hydromantis Environmental Software Solutions, Inc.'s Proposal

1.1.4 The City's Standard Purchase Terms & Conditions, “Section 0300", incorporated
herein and available at:

hitps://assets.austintexas.gov/purchase/downloads/standard _purchase terms and conditio
ns.pdf

1.1.5 The City's Standard Purchase Definitions, “Section 0100”, incorporated herein and available
at:

https://assets.austintexas.gov/purchase/downloads/standard purchase definitions.pdf .
1.1.6 Exhibit C, Non-Discrimination Certification
Quantity. Quantity of goods or services as described in Exhibit B.

Term of Contract. The Contract shall be in effect for an initial term of 24 months and may be
extended thereafter for up to 3 additional 12 month periods, subject to the approval of the
Contractor and the City Purchasing Officer or his designee.

Compensation. The Contractor will be paid as indicated herein upon the successful completion of
the Scope of Work, as described herein. In consideration for the services to be performed under
this Contract, the Contractor shall be paid an amount not to exceed $9,895.00 for the initial term,
$3,675.00 for the first extension, $3,675.00 for the second extension, and $3,675.00 for the third
extension, for a total estimated contract amount not to exceed $20,920.00 comprising the software
maintenance and support fees.

This Contract (including any Exhibits) constitutes the entire agreement of the parties regarding the
subject matter of this Contract and supersedes all prior and contemporaneous agreements and
understandings, whether written or oral, relating to such subject matter. This Contract may be altered,
amended, or modified only by a written instrument signed by the duly authorized representatives of both
parties.

In witness whereof, the City has caused a duly authorized representative to execute this Contract on the
date set forth below.
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Hydromantis Environmental

Software Solutions, Inc. CITY OF AUSTIN
w?&a&%@ Lore —_— Gl\ ) %t \_\‘_j\(\f’"
Printed Name of Authorized Person Printed Name of Authorized Person
PIORES VRIS
Signature Signaturé/ j/'
V1 s N S0 Codréct AM 5@%1@
Title: Title:
%.k &, o0 C? / ¢ / 1
Date:" Date’ /

Exhibit A — Supplemental Terms
Exhibit B — Hydromantis Environmental Software Solutions, Inc.'s Praposal
Exhibit C — Non-Discrimination Certification
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Exhibit A
Supplemental Terms

1. Designation of Key Personnel. The Contractor's Contract Manager for this engagement shall be Robert Beres,

2,

Phone: (905) 522-0031, Email Address: sales@hydromantis.com. The City's Contract Manager for the
engagement  shall be James  Bennett, Phone: (512)  972-1441, Email  Address:
James.Bennett@austintexas.gov.

Invoices.

Invoices shall be mailed to the below address:

City of Austin
Department Communication Technology Management or (CTM)
Attn: Accounts Payable
Email Address CTMAPInvoices@austintexas.gov
Address: PO Box 1088
City, State, Zip Code Austin, TX 78767

3. Travel Expenses. No travel expenses are authorized under this Contract.

4,

Egual Opportunity

51.1 Equal Employment Opportunity: No Contraclor or Contractor's agent, shall engage in any
discriminatory employment practice as defined in Chapter 5-4 of the City Code. No Bid submitted to the City
shall be considered, nor any Purchase Order issued, or any Contract awarded by the City unless the
Contractor has executed and filed with the City Purchasing Office a current Non-Discrimination Certification.
The Contractor shall sign and return the Non-Discrimination Certification attached hereto as Exhibit C. Non-
compliance with Chapter 5-4 of the City Code may result in sanctions, including termination of the contract
and the Contractor's suspension or debarment from participation on future City contracts until deemed
compliant with Chapter 5-4.

5.1.2 Americans With Disabilities Act (ADA) Compliance: No Contractor, or Contractor's agent shall
engage in any discriminatory employment practice against individuals with disabilities as defined in the ADA.

2. Right To Audit

i. The Contractor agrees that the representatives of the Office of the City Auditor or other authorized
representatives of the City shall have access to, and the right to audit, examine, or reproduce, any and all
records of the Contractor related to the performance under this Contract, The Contractor shall retain all
such records for a period of three (3) years after final payment on this Contract or until all audit and
litigation matters that the City has brought to the attention of the Contractor are resolved, whichever is
longer. The Contractor agrees to refund to the City any overpayments disclosed by any such audit.

ii. The Contractor shall include this provision in all subcontractor agreements entered into in connection with
this Contract.
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Exhibit B
Hydromantis Environmental Software Solutions, Inc.’s Proposal

Hydromantis QUOTATION

Envinmmental Sefiware SHulions, nc QUOTE i 8674
Hydromantis Environmental Software Solutions, Inc. DATE 08-Jul-2019
407 King Street West

Hamilton, Ontario, Canada L8P 1B5
Tel: +1(905)522-0012 Fax: +1(905)522-0031

TO JAMES BENNETT, WATER TREATMENT DIV. MGR.
AUSTIN WATER
625 E. 10TH STREET, SUITE 413
AUSTIN. TX 78701

usa
SALESPERSON PAYMENT TERMS DUE DATE
R BERES Net 30 31-Ang-2019
Qary. DESCRIPTION UNIT PRICE AMOUNT
1 GPS-X STANDARD CORPORATE 2-YEAR. LICENSE - 2 SEAT 9,800.00 9,800.00
NETWORK
- 2 YEARS OF SOFTWARE USAGE

- INCLUDES 2 YEARS OF TECHNICAL SUPPORT & UPGRADES
RELFASED DURING AGREEMENT PERIOD

1 ADMINISTRATION FEE 95.00 9500
3 OPTION TO HAVE ADDITIONAL 1 YEAR OF LICENSE, TECHNICAL 3.675.00 11,025 00
SUPPORT & UPGRADES

General Conditions: Quate is valid for thirry (30) days from the quotanon date unless another date ts
otherwise specified in the body of this quotation. Beyond this date, prices are subject to re-quotation.

Accepted methods of payment inchude TOTAL {USD) | USD 20,920.00
Check/Cheque, VISA, MasterCard, PayPal, and Wire Transfer.

TO INITIATE THIS PURCHASE, PLEASE SIGN AND RETURN BY FAX OR SCAN AND EMAIL
TO +1(905)522-0031 sales@hydromantis com

PLEASE NOTE THAT A SEPARATE INVOICE WILL BE ISSUED

To accept this quotation, sign here and return:

Thank you for your business!
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Hydromantis is the global leader in the development
and deployment of wastewater and water treatment
plant software. From plant design, costing,
optimization and capacity anolysis to energy reduction,
regulatory reporting and more, Hydromantis' solutions
will help you make the right decisions.

Hydromantis

Environmental Sofiwane Solutions, Inc.




June 18, 2019

Lisa M. Boatman, P.E.

Supervising Engineer

Wastewater Process Engineering & Regulatory Services
City of Austin | Austin Water

GPS-X™ Licensing and Training Options
Dear Lisa,

Please find below our proposal for introducing GPS-X™ license acquisition and options for training. Asa
reference, we have included the features of GPS-X pro that were discussed yesterday.

Rl i

GPS-X" Configurations

Drag and Drop Mode! 0 awing Board
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Proposal

Municipal Network License.

Based on our recent discussion, we are prepared to provide a special offer of a 2 seat Network License
of GPS-X™ Pro.

The Annual Cost for the first year Is $4,900 USD, includes Technical Support and automatic upgrade to
soon to be released version 8. A single seat Stand-Alone license is $3,800 USD.

Introduction of Modelling with GPS-X™

Hydromantis is also pleased first offer complimentary comprehensive self-paced learning program your
maodelling group (up to 4 logins).

Hydromantis Online Training Portal: Our online training portal will allow your staff to proceed at their
own pace and interactively review materials as needed. Training is accessible 24 hours a day 7 days a
week. GPS-X Licenses will be provided (six) while engaged in completing the training session. The course
curriculum is presented as below,

Course 101: Iintroduction to Activated Sludge Modelling and GPS-X

Cousse Introduction
Introciucr an bo the HyZromartn tesrnng Cente. and tourie methndologpy

letture

Maodelling Batlcs: What Can Skrudation Do For Ma?
Usriszon o’ how Cyna™c enod ey e s Awrtewdor prices Fa ki
Propect ead Moled (L ty 37ahaa, fotlofd dengn, SIL. | AN Drewanted

peacal

Lecture

GPS-X Demac What Doss GP5S-X Do?
Baaw gemonitraton o Py A madefine pareape. Leguz=cn of und proces oh ecty,
A rg boat, vmudai naton's, and arean; et s fustures

Nesklop Hanonstration

Modelling Basics: How ta Dyramic Models Work?
Documon ol dyaarmec, mabwnotl rodel. [xplenstorufate varubes, comants
vorialiey ad ook o wdery. Fapbicatt ol stod dy-state anl dyndime pamers,
GPS- X Demac How Do 1 Build & Treatment Plant Modeli?

Benwastrate m el (4 8l ng ¢ wentewater timtreent phict modeHoom wratth, & wmple
acindted shadpe sytem & B be ooted, ard 8 mdations 2ot ed vt o dilffaent biuen o
e

iocture + Deshitop
Temonstiatlon

Uesdop Demonstration

Interactive Tutoriak Buliding a Model and Run ning a Simutation
Peoatalzmnty andi comele thei gwn Rreal tperd (bt roeodels, ot wnulaborss ang e gite
plart bhunion Loder dpriamic badng mowitins

Tulolal ¥

Case Studies - Using GPS-X o Answer \Wastawater Process Questions
Cecimon o’ wovela red | W propats whese modd 'ing wad Lsed to answe’ woecific
waslengitr procew quesimng

lectuse

Modelling Basics: How Do We Model Activated Sudge?
Du:stugon of the cquatons wad 1o mode) Jolkatod tlucie proawt®Addetay and clhei
pricesses D svsiacn of the WA publshed sbsated shalge modeby

Leczuye + Deskiop
Demonsiraion

GPS-X Dermex How Do | Amwer Quaestions with My Madal?

Demomuaoac! mew invelup moedes th ana e typid prosss gunte, 2 cndop
damonuralon o L whow how fouce "W IT7 wenging tn g ate and corirad diferert
ticamment options.

Desktog Demenstration

1o 0

Interactive Tuloriak Editing Layouts and Cresting Sanarios
Portdponts il ede the byouts creried in the prerows Lol sessen, 17d exn sowlo
use GPS Lumuaten Balures t2analyzs 3 pant upgraoe.

lutormi 2

1L 15

Maodellin g Rasles: How Do Wae Modal Oarifiers?

Driesonof Sinappradha and eguadors used by moddlirg da'fe/s in G’y X, Sircia
emzikal models and & Jounced 1 owmis wl us miosek wil beds uswed and

demonttated

lectuse « Deshtop
Demonsiration

11 20

Concludons
Fony thou ghts enct Svgnfights OfF ok worlahcp idens. A few somlioral bps ard tre to
bl o pou A3 b hen rLnRRE inud Stons.

Lectuse + Desktop
Demonstration
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Optional Training offer:
As an option;

1. We cansetup web-based training for the Austin Water group {up to 6 participants and we
provide additional training licenses as required)

2. The web-based training can be structured over two days or over a series of 4 4-hour sessions.
3. The training will be based upon our traditional GPS-X training and current plant specific
requirements, so that the objective of successfully introducing the GPS-X platform has been

met.

4. The base cost is $3,600 for 2-days or 4 4-hour sessions. If we need to expand beyond the 6
participants additional charges could apply.

Please review the proposal and let me know if you have any questions. We will be happy to provide a
formal quote for the above services.

Sincerely,

Robert P Beres,
Executive VP - Sales & Marketing

Hydromantis Environmental Software Solutions, Inc.
T:+1.905.522.0012 x224 C: 1+.905.524.0599 F: +1.905.522.0031
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Exhibit C
City of Austin, Texas
EQUAL EMPLOYMENT/FAIR HOUSING OFFICE
NON-DISCRIMINATION CERTIFICATION

City of Austin, Texas
Human Rights Commission

To: City of Austin, Texas, (“OWNER")

| hereby certify that our firm conforms to the Code of the City of Austin, Section 5-4-2 as reiterated below:

Chapter 5-4. Discrimination in Employment by City Contractors.

Sec. 4-2 Discriminatory Employment Practices Prohibited. As an Equal Employment Opportunity (EEO)
employer, the Contractor will conduct its personnel activities in accordance with established federal, state and local
EEO laws and regulations and agrees:

B
(2)

(3)

4

()

(6)

(7)

Not to engage in any discriminatory employment practice defined in this chapter.

To take affirmative action to ensure that applicants are employed, and that employees are treated
during employment, without discrimination being practiced against them as defined in this chapter.
Such affirmative action shall include, but not be limited to: all aspects of employment, including hiring,
placement, upgrading, transfer, demotion, recruitment, recruitment advertising; selection for training
and apprenticeship, rates of pay or other form of compensation, and layoff or termination.

To post in conspicuous places, available to employees and applicants for employment, notices to be
provided by OWNER setting forth the provisions of this chapter.

To state in all solicitations or advertisements for employees placed by or on behalf of the Contractor,
that all qualified applicants will receive consideration for employment without regard to race, creed,
color, religion, national origin, sexual orientation, gender identity, disability, veteran status, sex or age.

To obtain a written statement from any labor union or labor organization furnishing labor or service to
Contractors in which said union or organization has agreed not to engage in any discriminatory
employment practices as defined in this chapter and to take affirmative action to implement policies
and provisions of this chapter.

To cooperate fully with OWNER's Human Rights Commission in connection with any investigation or
conciliation effort of said Human Rights Commission to ensure that the purpose of the provisions
against discriminatory employment practices are being carried out.

To require compliance with provisions of this chapter by all subcontractors having fifteen or more
employees who hold any subcontract providing for the expenditure of $2,000 or more in connection
with any contract with. OWNER subject to the terms of this chapter.

For the purposes of this Offer and any resulting Contract, Contractor adopts the provisions of the City’s Minimum
Standard Nondiscrimination Policy et forth below.

City of Austin
Minimum Standard Non-Discrimination in Employment Policy:

As an Equal Employment Opportunity (EEQ) employer, the Conlractor will conduct its personnel activities in
accordance with established federal, state and local EEO laws and regulations.

The Contractor will not discriminate against any appficant or employee based on race, creed, color, national
origin, sex, age, religion, veteran status, gender identity, disability, or sexual orientation. This policy covers all
aspects of employment, including hiring, placement, upgrading, transfer, demotion, recruitment, recruitment
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advertising, selection for training and apprenticeship, rates of pay or other forms of compensation, and layoff
or termination.

Further, employees who experience discrimination, sexual harassment, or another form of harassment
should immediately report it to their supervisor. If this is not a suitable avenue for addressing their complaint,
employees are advised to contact another member of management or their human resources representative.
No employee shall be discriminated against, harassed, intimidated, nor suffer any reprisal as a result of
reporting a violation of this policy. Furthermore, any employee, supervisor, or manager who becomes aware
of any such discrimination or harassment should immediately report it to execufive management or the
human resources office to ensure that such conduct does nof continue.

Contractor agrees that to the extent of any inconsistency, omission, or conflict with its current non-
discrimination employment policy, the Contractor has expressly adopled the provisions of the City's Minimum
Non-Discrimination Policy contained in Section 5-4-2 of the City Code and set forth above, as the
Contractor's Non-Discrimination Policy or as an amendment to such Policy and such provisions are intended
to not only supplement the Contractor’s policy, but will also supersede the Contractor’s policy to the extent of
any conflict.

UPON CONTRACT AWARD, THE CONTRACTOR SHALL PROVIDE A COPY TO THE CITY OF THE
CONTRACTOR'S NON-DISCRIMINATION POLICY ON COMPANY LETTERHEAD, WHICH CONFORMS IN
FORM, SCOPE, AND CONTENT TO THE CITY'S MINIMUM NON-DISCRIMINATION POLICY, AS SET
FORTH HEREIN, OR THIS NON-DISCRIMINATION POLICY, WHICH HAS BEEN ADOPTED BY THE
CONTRACTOR FOR ALL PURPOSES (THE FORM OF WHICH HAS BEEN APPROVED BY THE CITY'S
EQUAL EMPLOYMENT/FAIR HOUSING OFFICE), WILL BE CONSIDERED THE CONTRACTOR'S NON-
DISCRIMINATION POLICY WITHOUT THE REQUIREMENT OF A SEPARATE SUBMITTAL

Sanctions:

Our firm understands that non-compliance with Chapter 5-4 may result in sanctions, including termination of the
contract and suspension or debarment from participation in future City contracts until deemed compliant with
the requirements of Chapter 5-4.

Term:

The Contractor agrees that this Section 0800 Non-Discrimination Certificate or the Contractor's separate
conforming policy, which the Contractor has executed and filed with the Owner, will remain in force and effect
for one year from the date of filing. The Contractor further agrees that, in consideration of the receipt of
continued Contract payments, the Contractor's Non-Discrimination Policy will automatically renew from year-to-
year for the term of the underlying Contract.

Dated this (& *~ day o%@ﬁ_,%\g\

CONTRACTOR "N\ ~owe\Y 3 @&3;&

Authorized
Signature

Title ga ﬁ 5 § i\!.&ou-
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